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1. When,in February 1952,meetings were held between::
and CAPABL g 7"to discuss the orranieation o" the next CeCCOLA train-
ing cycle, Ee 271(backed by	 indicated that we were dis-
satisfied with CACCOLA 2 as chief CAFABLE 1 instructor, and that we
desired he be replaced in the next cycle. CAPABLE 7 immediately con-
curred that CACCOLA 2 was not enough of a leader for the job. However,
he pointed out, CANBLE I was still in a stare of reorganization and
for this reason suitable replacements were at present ra ee. The quali-
fied candidates, as was to be expected, were already committed to
other operations (i.e., CAPABLE 24 in Berlin, CAPABLE 14 as head of
the Cadre School).

2. The only one available was the subject of WAA-245, an old
and distinguished member of CAPABLE 1 recently returned from Argentina.
It was agreed that he should he processed by us, and, should he meet
our standards, 'est admitted to the training cycle before its conclusion
in order to be able to take over tl'erea':ter from CACCOLA 2. Thus, we
processed the subject of MOAA-245 and were prepared to admit him until
the results of the hospital studies indicated'he had active, infec-
tious tuberculosis.

3. This performance upset CAPABLE 7, particularly as we had
administered the CARRIAGE test before awaiting the results of the
cultures, and as the University Clinic in Frankfurt later pronounced
the subject (MGAA.245) non-infectious, CAPABLE 7 is still sure we re-
jected his candidacy, not because of TB, but because of his alleged
connections with the SUVOROV Union in Argentina. Due to the un-
pleasantness of the affair and pressing business in the school, we
postponed the problem of selecting a successor for CACCOLA 2 until
after the dispatch of the three CACOLA agents.
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4. Shortly before dispateh, however, CAPABLE 7 informed VO he
was now prepared to transfer CAkABLE 14 from his post as head of the
Cadre School to take over CACCOLA 1. But he warned that should we
reject CAPABLE 144 he would insist on CACCOLA 2's remaining, for no
other candidates were imeediately available. He further issued a
warning that by normal medical standards CahABLE 14 should long ago
have demised and that his present life expectancy was problematical'
Although only 35, he has had four complications of TB and recently
had one kidney removed. It eas CAPABLE 7's suggestion that if CAPABLE
14 proved non-infectious we should accept him, bearing in mind he was
literally the best ean in the o rganization for the job. Finally,
CAPABLE 7 stipulated that in view of the episode involving the subject
of MGAA-245, we shoeld first decide the question of CAPABLE 14's health
before proceeding to CAnIAUE him.

5. Against this beckground, we met CAPeahis 14 in Nunich on 12
May 1952. He had previously been recommended by his excellent lec-
tures on conspiratorial subjects, all of which we heard in recording,
and by the warm accounts of him given by all the GACCOLA personnel.
These recommendations were e)rne out in our conversations with him.
In the first place, he is unusually intelligent. Iis training in law
at the University of helgrede has given him s sharp, judicial min,
and his inte electual curiosity has led hie to a fluent knowledge of
Serbian, Polish, German, rench and English, aside from his native
Huseian. As an old time member of CAkABLL 1, he is very conversant
with the Party philosoph y , but displayed unusual understanding and *
sympathy for "the nest", i.e., "No intelligent nan Tou)d question the
virtue of democratic forms. It is only a question of inspiring their
content." he is particularly appreciative of the imaginative and force-
ful measures undertaken by the p .a. today against Communism.

As a "revolutionary" he has read a wealth of pertinent litera-
ture, and his mero ey is stocked with examples of good and bad conspira-
torial techniques. His practical mind recognizes the importance of
deteil, and he recounted with delight how he had rece tly r eed a book
which he could pronounoe rewarding luet hecause it had suggested hiding
a small pistol in a large broom. "No possible association of ideas!"

Despite his poor health, he has a buoyant temperament and a
lively sense of humor. He is decisive, and, unlike CAC:(:OLA 2, enjoys
assumna respensibility. Finally, although not Soviet bred, he it a
thorough student of the Soviet Union.

6. CAPABLE 14 was reluctant to submit to another medical exam
but did so in good grece. hoeever, when	 7reconirended that he
be confined to the hospital for ten days to undergo a thorough (and
rather painful) check, he refused apologetically with the exelanation
that he had just been released from the hospital by his own doctors
after a seeious operation and was lust not psychelegically erepared to
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be admitted again. On the following day he agreed, neverthelesi, to
a three-day stay in the hospital in order to ascertain whether Or not
he was infeetlous. The results of these tests were then compared
with those administered previously by the University Clinic in Frank-
furt and by his personal physicians. These have been forwarded under
separate cover (see Mail-1021.6). As can be seen i there is agreement
between all medical parties that CAPeBLE 14, however ill, is not in-
fectious. His medical history would indicate that a tubercular process
will, in all probability, develop in his bladeer -- if it has not
already begun -- and from then move to his remaining kidney. When
the latter becomes infected he must die, but when all this will happen
is impossible to predict. It may be Cel-ebLE 14 will last for several
years. It is equally possible he may die in a few months. Ideally,
he should be confined to a sanatorium for at leaet a year, but to this
he willrot agree. He is feeling better than he has been for some time
and is anxious to go on working either in the Bad Homburg Cadre School
or with us. It is fair to ray that our regime of regelar hours, good
food, and little movement (as far as be is corcerned) will be far more
beneficial to CAFeBLE 14 than the irregular schedele be keeps in Dad
Homburg.

7. With	 situation confronting us, we hed the following
alternatives to choose from:

a. to decide CePeaLE 14's h.ealth peesenes too great a risk
and refuse to accept his candidacy.

This would probably mean considerable delay in start
the next cycle, as we have already stated that CACCCLA 2 would not be
acceptable, and cAPLILL 7 has stated that CeCCOLas 3 and 8 do not
provide adequate CAPALE 1 representation. (In tlAss respect, it must
be noted that the better the American representation, the more CAPABLE
7 insists on good CAPABLE 1 representation.) We might try to force
CAPABLE 7 to begin the cycle with CaCdOLA 3 as tempo-erg head on the
understandng that a new ran would be found. Vere we to succeed,
and this would-be at considerable cost to our grad personal reldions
with him, we world suffer the disadvantages Of a CAPaBLE 1 man who,
although a good instructor', is not a school 7eader, and of one who
would be invested with little authority by CAPABLE 7 to assist in
directing the current operat]ons inside the USSki.

b. to accept CAFaBLE 14 for the period of time CACOOLe 1
remains in Germany, assumeng no responsibility for his he alth. we
would refuse to take him te the U.S. and tell CAFABLE 7 another candi-
date must be found, rrocessed and broken in by that time.

This alternative weuld allor us to begin the school on
schedule with a strong instructor staff. It would give us the bene-
fit of CAF-BLE 14's personality and experience at least for a certain
period. It would allow us to handle the current CaCCALA radio traffic
at the school level without ccntinually consulting CAPeLBLE- 7 (the
latter has stated he would allow CAFaBLE 4 large latitude in deciding
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these matters with us). Should CAPABLE 14 collapse, ve should be
able to keep on with the school and, possibly, by that time a new
candidate would have been designated.

C. to accept CAPABLE 14 for the title CACCOLA 1 remains in
Gerrany, accepting financial responsibility for his health during
this time, but allowing mAical treatment by his own doctors,

d, to accept CAI•twl. 14 for as long as his health -Almit5,
assuming only financial responsibility for t:is health while in Germany,
but saould the latter perftit him t;-, move wIt h the school tc: the States,
we w(add at tbut tiwe assume responsibility fo+is medical treatment.
It is understood that an assistant capable of replacing him at any time
will be designated by CAPABLE 7 for our approval as soon as possible.

Even in the light of AASH 47216, us feel this is the best
solution. It enhances the advantages of altrnative (c) and allows us
to c,:ntinue with a gtod man as long as possi ple. The financial differ-
ence involved is not exorbitant, and it is in the interest of everyone
that CAPABLE 14's life be prolonged by the be3t medical care. The
security problem Involved presents the following aspects: If CAPABLE
14 is forced to stop viork. it will proLably be to die, and operational
secrets lr ad likelihocd will accompany him tt th: grave. If he is
confined for a lorg period of time to a sanatorium, it can be assumed
he will disclose nothing as he i.e reputedly an exceedingly secure
individual.

6. We recognize the difficulties inherent in getting an individual
in his ccrditl.on Into the United states. qe hope that somehow CAPABLE
7 will be able to turn up as good a mar to -o p lace him. .Homevcr, if
CAiABLE 14 is motivted to the extent. that he would -athPr continue
the fight and "die in arness", whether in the CAOL,i ., project or the
Cadre School, then re are doing ourselves and the CAC:OLA -gents a
distinct dIsservice if we do not use him to tha c!ry end. We will
keep Headquarters irformed in detail on his rrogress. h ealth and
effectivene5 at the school so that if i.e adequate substitute is found
and he 1.Aast accopany CACCOL. 1 to the U.S., Headquarters will have
sufficient data to make a decision.
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